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@SR BEY Introduction and Objectives
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An employee-oriented approach is the cornerstone of good human resource management practices.
These include:

» developing an enlightened corporate culture;

» introducing employee-caring employment measures and promoting work-family / work-life
balance; and

» maintaining good communication with employees or their associations for a harmonious labour
relationship.

Human resources are crucial for the sustainable development of enterprises. As the business
environment evolves and competition for talent intensifies, attracting talent has become a strategic
development focus of enterprises. Everyone has a family. Employees are not only members of the
organisations but also members of a family with their own roles. Implementation of family-friendly
employment practices not only enhances work-life balance of employees and provides a more
humanistic and family-friendly working environment, but also boosts employee engagement and
loyalty, thereby contributing to workforce stability and long-term competitiveness of the organisation.

Building on previous Good Employer Charters that encouraged good human resource management,
the Good Employer Charter (GEC) 2026 features the theme of “Work-Family Balance, Together
Strive For Brilliance” which targets to encourage and recognise employers who provide flexible and
diversified family-friendly employment practices in response to the family need of their employees
(including working parents who need to take care of young children) to alleviate the pressures
associated with caregiving responsibilities. Through these initiatives, GEC 2026 aims to foster the
family-friendly workplace culture and create a win-win situation for both employers and employees.
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The Organisation has to make a pledge to be an employee-oriented employer, and complete
the enrolment form in accordance with their implemented good human resource management
practices. Signatories accredited by the Panel of Judges will be:

» awarded the Certificate of GEC 2026;
» authorised to use GEC 2026 logo in their letterheads, publications and promotional materials
for two years; if being accredited as signatories of the Good Employer Charter for
, in recognition of their
continuous efforts to implement good human resource management practices; and
» listed in the signatory list of GEC 2026’s thematic website for public access.

Besides,

» GEC 2026 attaches significance to “Employment practices to support employees’ family needs”.
If the Participating Organisation implemented five or more family-friendly employment
practices in response to employees’ family needs accredited by the assessment panel, it will
be specially authorised to use the “Work-Family Balance, Together Strive For Brilliance”
logo for a period of two years, in recognition of its commitment to fostering a family-friendly
workplace.

The Labour Department will invite exemplary good employers to share their successful experience
in adopting good human resource management via different promotion channels, with a view to
promoting harmonious labour relations.



2 HBERK Eligibility
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e All private organisations, public bodies (excluding government bureaux and departments),
employers’ associations / trade unions / professional bodies, and non-governmental
organisations / social enterprises / educational institutions in Hong Kong are eligible to
participate.

¢ Participating organisations are required to provide copy of relevant documents for authentication
(e.g. Business Registration Certificate, Certificate of Incorporation or other documents). The
Organiser reserves the right to determine the eligibility of all participants.

e To be the signatories of GEC 2026, participating organisations are required to actively
implement good human resource management practices, strive to maintain good employer-
employee relationship, and comply with relevant labour legislation (e.g. the Employment
Ordinance and the Occupational Safety and Health Ordinance, etc.). If necessary, the Labour
Department will request participating organisations to submit supplementary information on
the good human resource management practices they have implemented (e.g. implementation
time, number of beneficiary, etc.).

e |If participating organisations intend to apply for usage of the specially authorised “Work-
Family Balance, Together Strive For Brilliance” logo, they have to complete the “Employment
practices to support employees’ family needs” aspect in Part 2 of the Enrolment Form by
selecting five or more family-friendly employment practices implemented and be accredited
by the Panel of Judges as Signatories of GEC 2026.

EH Fee
2R
No participation fee is required

R 2% Announcement of Results

20265 M=
The fourth quarter of 2026



:F# [ Panel of Judges

FRExEE, BBS, JP
Mr Emil Yu Chen On, BBS, JP

YTITEBEESREIEER

Employer Member, Labour Advisory Board

FRRIENREE
Mr Ricky Chan Wai Chung

YTITEBEESREIEE

Employer Member, Labour Advisory Board

REX LT, MH
Ms Jenny Tam Kam Lin, MH

YTITEBEESREEE

Employee Member, Labour Advisory Board

HEIRK], MH
Hon Lam Wai Kong, MH
YIEMESSREEZEES

Employee Member, Labour Advisory Board

32

EfEx L, BBS, MH, JP
Ms Melissa Kaye Pang, BBS, MH, JP
XEZSEE

Chairperson, Family Council

Bk IR

Professor Carlos Lo
ERPYAREHERFEARFEERTOERE
BEBPNAREREEBERB 2 2R AR

Director, Centre for Business Sustainability,

Business School of the Chinese University of Hong Kong
Professor, School of Governance and Policy Science

of the Chinese University of Hong Kong

SEREE
Mr lan Choy Jing Man
BEBANEREEBEER

=l — =]
President, Hong Kong Institute of
Human Resource Management

FIEHEER (F8/ME)
Assistant Commissioner
(Labour Relations),

Labour Department

51518 Supporting Organisations

(BEBRH XLZZIF In order of number of strokes of Chinese characters)
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The Chinese Manufacturers’
Association of Hong Kong

EEDNBEEXEHSE
HONG KONG SHALL AND MEDIUM ENTERPRISES ASSOCIATION

J E Employers’

N\ Federation
_F of Hong Kong
&

B R EH AW

Epopaliate Sl
The Hong Kong General Chamber of
Small and Medium Business

E
HKGC&
Kong € | Chamber of Commerce
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= 8 48 w1861

KERE
Family Council

www.familycouncil.gov.hk
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Please complete the enrolment form and attach additional information as appropriate and return
it to the Labour Department on or before the submission deadline by one of the following means.
Acknowledgement will be sent via email within 5 working days after receipt of your application.
Late application will NOT be accepted.

Submission Deadline

(o
31 May 2026

Means of Submission

W By mail: Workplace Consultation Promotion Division, Labour Department
Room 520, 5/F, Mongkok Government Offices
30 Luen Wan Street, Mongkok, Kowloon

@ By email: gec@labour.gov.hk

% By fax: 2425 4132

SHEBETITREHE_ERB THPDFEAN I HEE FSMEKE
Participating organisation may also scan the QR code to download the editable electronic
enrolment form in PDF format:

MEFEMAER - ENEE 3165 1664 HEHZE gec@labour.gov.hk £
EBWE R -

For any enquiry, please call 3165 1664 or email to gec@labour.gov.hk to
§§ﬁj Enquiries contact the Secretariat of the Campaign.

818 WI04 JUSW|OIUT BU} JO Jed)} 8ses|d Ly (]
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Good Employer Charter 2026  Download E-enrolment Form £}

Enrolment Form

*ERMHEEZPAXGEIAR (NEEELE - ArFMERENEMFERE)  UEEXESH - MBLEMAFRERES
EBE (FEEHE) SEBE  BRUELATFTIENREZEN  LERER EKVEER ] 8 (8E=ExLlE
(BEXE) BRESTERIETE ERVEES]) -

* Please provide copy of relevant documents for authentication (e.g. Business Registration Certificate, Certificate of Incorporation
or other documents). If your Organisation has been signatory of previous Good Employer Charter under another company
name, please provide document proof of change of name for eligibility of “Premium Logo” (If being accredited as the
signatories for three terms or more (including this term), a premium logo will be awarded).

E*Eﬂ' Basic Information

HBERE (F)
Name of Organisation™:  (Eng)
it o ()

Address : (Eng)

HERE 48 B Website of Organisation :
F M E Nature of business : (B1EEE 751 2] - v 3 Please put av’ in the appropriate box)

[ ] FAZ 48 Private Organisation [ ] Q&4 Public Body

L] BEXmE / Ie / E*E 8 Employers’ Association / Trade Union / Professional Body

U] FEBURHERE | (t 21 | 2B Non-governmental Organisation / Social Enterprise / Educational Institution

i {E E A& Local Employment Size : 9B F 8 Year (s) of Operation : (% year(s))
FrB1T% (FAEHMEEA) Industry (For Private Organisation) :

BEEEAS (FEEANE) ((WE) )ZJHWB?FEERAIKRE Lv iR
Was Organisation accredited as the signatory of previous Good Employer Charter (GEC)?
please put a v'in the appropriate box(es):

[ BHX2 (QE) First time to join the GEC
] {HNZE) GEC 2018 [ {BE) GEC 2020 [ {HE) GEC 2024
Bii—fE (NE) 2E4RIE Reference number of the latest term of GEC : G

B AL L] %4 mr

Contact Person : [ ] ZX£ Ms (F) (Eng)
BT Post title : (%) (Eng)
E5 Tel. no. : f&E Fax no. : ZH Email :

E—ERD Part1

[] ®@B85 (E) 2024FEERME - BRANAEREC(NE) 2024 AN RFASEREREX

B/IZ2HELTERAENRE E8 o (MRAHMIEER  FEENIE=300 . MARBEE  FES
EFRD o)
Our Organisation is the signatory of GEC 2024 and we confirm that we continue to adopt good human
resource management practices and has supported / participated in related services / activities of the
Labour Department as committed in GEC 2024. (If no additional practices, please directly go to Part 3 ;
Otherwise, please fill in Part 2.)

(] [03F (HIE) 2024 BERB] AUBAHESBROIA A —BAUEEREANETE  LEKEHE =5
PTHRHASEERRER:E / SHEETEEENRE / F8 -
[ For non-signatory of GEC 2024 ] Our Organisation makes a pledge to be an employee-oriented employer
and has adopted the good human resource management practices in Part 2 and has supported / participated
in related services / activities of the Labour Department.

(FBEBEE L 182 L v 5 Please put a v/ in the appropriate box)



EZHRS Part 2

(BEEBEELHRE v EMTEALKETZ) (Please put av in the appropriate box(es), otherwise leave it blank)

1.ZREEFEFEMEIEIERE Employment practices to support employees’ family needs

MKEEREALESRLU IARAXERERERENEMEE WIFEBTE  ERBREER [R - BRESR  BERET 8
RHWE o

If Organisation implements five or more employment practices that support employees’ family needs and accredited by the Panel of
Judges, it will be specially authorised to use the “Work-Family Balance, Together Strive For Brilliance” logo for a period of two years.

Qo oo
OOoOdd

S@ ™o

00 OO000o00o00

2 =

o
L]

IRMLFRES / HBER (20 : IBISE) Offering part-time / split jobs (e.g. mother-shift)

B M T #EZ B Flexible work arrangements

M TEMEL (AN EX T/ESRS T/EREZ) Flexi-working place (e.g.work from home or hybrid working mode)
REEREZEHLTHISRIERER - @0 : Special leaves to cater for employees' family needs, e.g.:

[] B 51R Childcare leave [] ZREEZE1R Leave on family grounds

(] REB AMERETFLZERIEE) Parental leave (for attending school functions of their children)

(] #ER (RRE/BAXFEBREXRERE) Filal leave (leave on parents’/ grandparents’ birthday)

[] #1&{R Marriage leave [] B Compassionate leave

BREBIRE B ERFEF Maternity leave benefits better than statutory requirements
BREBIREMSERIBR Paternity leave benefits better than statutory requirements

R EENBFE B[R F 22 LI Allowing employees to bring children to work in case of need
TERIR IR FLE Lactation room in workplace

T LZFtE | REPREEARFS Child care / Elderly care support

T& | BREESHHBE B Scholarship or education allowance for children / grandchildren

B4R T/EZHE (A0 BRI 1R FE T ¥E) Special festive work arrangement (e.g. leave early on holiday eve)
BXENESEEETE (W0 SETEHE - XERL%H)

Family-participatory activities (e.g. workplace visit, family fun day)

EREERAREELRE Medical insurance for employee’s family members
RAERERSEBERNEEIESIRBER

Publishing written guidelines or policy on family-friendly employment practices

EHAth Others :

2.FAZEEMERIERE Employment practices to care for employees

a. ]
b. []

c. [J

d. []

EEREFIE Flexi-rostering
BERTIERE/BHEIER (PINERSEIR LS SEAIEXRE)
Five-day work week / Compressed work week (e.g. longer daily working hours for shorter work week)
EERRBNIE UTEEFEBERI(RSARESRMEHE
Avoid working overtime and provide overtime compensation to employees if needed
ZHEERN | TIEIREL Arranging suitable position / work for
[ | A =& AL Elderly and middle-aged persons [ | 72J& A £ Persons with disabilities
L[] A EE&E AL Ethnic minorities
FIEREETEESARN [BimER ] T T/EZHE Make work arrangements in times of adverse weather and
“extreme conditions”
[ EEEXEEEERZSE (W BEEHN - EIFM  BE)
Implement the arrangement in writing (e.g. employment contract, staff handbook, notice)
[ REREIEHHEENESRERANZZREREARERE
Provide adequate safety facilities and equipment to employees who report for duty at workplaces
(] AR ARBEREE P K ABHE TIES M T & KR E Do not deduct the wages and leaves of
employees who are unable to report for duty at workplaces or resume work timely
[ BHURBETRETEHEEBENES

Grant duty allowance to employees who report for duty at workplaces
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FERBRER - FKELE MYIETE - B2 R S E & Adopting alternatives to wage reductions or
retrenchments as far as possible during poor business

B{L THEIRIE | 32 Improving work condition / equipment

B2 BB 8 Emergency financial support
SHETEAGTRIMEZTENRBA T METHIR 358" Participating in the employment
programmes’ of the Labour Department for assisting job seekers with different employment needs
SHETEABEEREZZREEIEIIIEE Participating in the publicity activities of the Labour
Department for promoting occupational safety and health

Rl MRz 2 R 2R AR ARREAGEEAE

Establishing occupational safety and health rules and providing related personal protective equipment
TEERMSEETIRE (0 KEE  BITEE BHEE)

Facilities in workplace (e.g. rest room, staff canteen, recreation room, etc.)

S - BT - RARNKEEE (W0 5kfT ~ BBE)

Interest classes, voluntary service teams, sports and recreational activities (e.g. travel, meal gathering)
EHNEREMR (40 : 8Y) - MEEH) Festival or birthday celebration (e.g. gifts, email greetings)
B O IEAE BRI Stress or emotional counselling services

3. ERiEHRERIEF Employee benefits that are better than statutory requirements
a. [ | BEEEZLTFHISHERER - 4 : Special leaves to cater for employees’ needs, e.g.:

b.

S@ ™ oo
OO0 OO0

4.
a.

c

J-
k.

E
[
[
[
[
U
[
[
[
[
[

]

[

[ ] 4 B1R Birthday leave (] &R Study leave

BIEBIRERRREATER] © & Leave benefits better than statutory requirements, e.g.:

[] %8 Annual leave [ ] %R Sick leave [] T{E5%1R Sick leave for work injuries

[ ] MELAFR{BRE Entitlement of public holidays

HREDERL Travel allowance  d. [| #E{&32 8k Study allowance

EBIKRESTE / EEZEIMBFEE TR Retirement protection scheme / employer’s additional contribution for
Mandatory Provident Fund

H 28 SN B 1 B £ /4R R & Other extra compensation / payment for termination of employment / retirement
BE&{R P2 Medical insurance

BIEHIREN TEHESEE Employees’ compensation benefits for work injuries which are better than
statutory requirements

ERSXHEABERFBE Good communication with employees or their organisation(s)

EXHNBEHEHG (W BREES)

Formal communication and consultation mechanism (e.g. standing committee)

FEERXMBBIGRMSE (20 RBEHK)

Informal communication and consultation mechanism (e.g. tea gathering)

HE | REE SR N BB Recognising / awarding employees’ performance and contribution

EHIE T2 S A MBS TE R Regular meeting with trade union(s) or employees’ organisation(s)
EHOE THMEBENR (U ETEM - BE)

Disseminating company information to employees regularly (e.g. staff newsletter, email)
EEMMBERREZRNERL (W ERFE - EEERHAE - BT EHEE) Channel for employees to
express their views on company policies (e.g. opinion box, employee opinion survey, staff consultation meeting)
R EEEHRE R Encouraging employees to express their views with incentives

BERIFSERSER @ EEAZTENES

Consulting affected employees before making any changes in work or employment matters

& £ 17 A <F Bl Employees’ code of conduct

AHANEERIRERE | BFHIE Transparent performance management / promotion system

NBIREER / 2272 F2/F Transparent grievance / disciplinary procedures

T BTRETHRETEEE [ RKEESFREE] - [MERAEAE] - [hERHBEAS] - [RYUSRAE] - [THEARE ] Rk [BREZUSATE] -

' The employment programmes of the Labour Department include the Greater Bay Area Youth Employment Scheme, the Work Orientation and Placement Scheme,
the Employment Programme for the Elderly and Middle-aged, the Youth Employment and Training Programme, the Work Trial Scheme and the Re-employment
Allowance Pilot Scheme.
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p BNFE (FTEIFMIES) Additional Information (Optional)
ERAEUTZN500FREM EMsHMRFASEEERER / XM ER (EEERNENARS -
WATRE - RMMVER ~ FRESARRE) -
Please elaborate the above or other good human resource management practices and / or successful
case(s) in not more than 500 words on a separate sheet (including the aim and details of the practices,

implementation period, resources involved, results achieved, etc.).




EMEBY Part 4

B8l Declaration

FAERRRE —

On behalf of our Organisation, | —

B FFTEREMMNERZBEBER ; declare that all the details and additional information
given are true and correct to the best of my knowledge;

BERAKEC BT EEERS T4 5 affirm that our Organisation has complied with relevant labour
legislation;

AHEHN RS —EUEEAANET - WELERARK HEARNRFABEREER XIS/ 26
ZTREBEIRT / 7EF ; pledge to be an employee-oriented employer and has adopted the
good human resource management practices filled out in this form and has supported /
participated in related services / activities of the Labour Department;

BELTENEE - Y X FERAMREEAHEHRBEEN (FREENE) 2026 FH
¥ B E | give consent to the Labour Department to publish the Signatories List of Good Employer
Charter 2026 containing the name of our Organisation through newspapers, publications, social
media platforms and other channels;

SRS TRERTEEL (FREEINE) 2026 2B —IAEHAHZRRE » TEYRD |
agree to abide by the decisions of the Labour Department and Panel of Judges, which are final and
binding on all matters relating to the Good Employer Charter 2026;

PAH2HEEIARSHBERE - MY  EXFERE TIEERNEERBETIHEFDZ - B
E1#1E ; R understand that our Organisation may be invited to share in newspapers, publications,
on social media platforms or through promotional activities organised by the Labour Department,
with a view to promoting workplace cooperation; and

BEZTEREASMREANER (EAZRRIN) BEHTRER (FHREEHOE) 202675 TR
HBRNWHMSEER - WAL TBEMR » BHAKRDHTAZR ° agree that the information provided
in this enrolment form (except personal data*) will be used by the Labour Department for
implementation and promotion of Good Employer Charter 2026, and other publicity activities
organised by the Labour Department, and also for labour policy study, consultation and
analysis purposes.

[ FA(BEBKR) A= LEER

| (Representative of our Organisation) hereby agree the above declaration

HEARES

Name of representative of the Organisation :

(] 54 Mr

(] &£ Ms () (Eng)
(FBIEEE S 12 £ v 5 Please put a v/ in the appropriate box)

E &G Tel no. : ZF Email :
B 46T Post title : HHA Date :

* SERERRENEAER SRS TEREZTNRBLAREEER (FREENE) 20260 BMNIEE o MEBAEISR

ECRATREMNEAER - FBHE3165 166443 % T ©

# Personal data provided by participating organisations will be used by the Labour Department and its contracting service provider for
communication and promotion related to the Good Employer Charter 2026. Should the organisations wish to access or correct the data,

please contact the Labour Department at 3165 1664.
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